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1. Introduction 

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

 

• Senior Development Partner 

 

2. Market salary data 

The following tables contain salary benchmarking data suitably comparative to a Senior 

Development Partner 

 

2.1 External sources 

Legacy/Major Gifts/Trust Manager, Rank 2 

Selection criteria Lower quartile  Median  Upper quartile  

National £40,424 £47,557 £56,118 

Turnover, £200M-£500M £46,083 £54,216 £63,974 

Employees, 4001-10000 £45,275 £53,264 £62,852 

Cardiff £41,636 £48,984 £57,801 

Bristol £39,615 £46,606 £54,995 

Source: Croner 

 

Head of Major Donor Fundraising,  

Selection criteria Low (£) Average (£) High (£) 

Larger Charities £53,000 £59,000 £65,000 

Source: Harris Hill Salary Survey 2018 

  



 
 

 

3. Job advertisements 

This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 

 

Senior Development Partner - advertised positions summary 

 Minimum Maximum 

Average £53,067 £54,333 

 

 Senior Development Partner (or equivalent) - job advertisements 

Reference 

ID 
Organisation Job title Min Max Hours Location 

IN492 Teenage Cancer 

Trust 

Head of 

Philanthropy 

£57,000 £60,000 Full 

Time 

London 

IN493 RAF Association Head of 

Philanthropy 

£49,400 £52,000 Full 

Time 

Leicester 

IN494 British Red Cross Head of 

Philanthropy 

£52,000 £52,000 Full 

Time 

London 

IN495 Prostate Cancer 

UK 

Head of 

Philanthropy 

£55,000 £57,000 Full 

Time 

London 

IN496 Battersea Dogs & 

Cats Home 

Senior 

Philanthropy & 

Trusts Manager 

£50,000 £50,000 Full 

Time 

London 

IN497 Animal Free 

Research UK 

Fundraising, 

Marketing and 

Communications 

Director 

£55,000 £55,000 Full 

Time 

Hertfordshire 

 

 

 

 

 

 



 
 

 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies.  



Apply Now

Saved

Head of Philanthropy
Teenage Cancer Trust

United Kingdom

Permanent

£57,000 - £60,000 a year

Salary: From £57,000.00 - £60,000.00 per annum

Location: Office - London

Contract type: Permanent

Hours: 35 per week

About the role

We are looking for an exceptional Head of Philanthropy to establish a business-critical new function at 

Teenage Cancer Trust. We need our Heads of Fundraising to be brilliant leaders with stacks of 

emotional intelligence and supporter engagement skills. You will provide expert leadership in the 

development of our philanthropy programme, have an extensive and highly developed specialist 

knowledge of the philanthropy market and personally manage a portfolio of the charity’s most valuable 

relationships with high net worth individuals.

If this sounds like you, we would love to hear from you.

Please refer to the job pack which has the full job description and person specification which will be 

available shortly.

How to apply

Please click the ‘apply now’ button below. You will need to upload your CV and Supporting Statement 

which explains how you think you meet the essential criteria listed in the person specification.

Closing date: 4th November 2019

First Interview: 18th November 2019

Second Interview: 25th November 2019

Job Description

Job Title: Head of Philanthropy

Teenage Cancer Trust

8 reviews
Read what people are saying about working here.



Hours: 35 per week

Type of Employment: Permanent

Dept and Location: Philanthropy and Entertainment, Office - London

Line Manager: Deputy Director of Philanthropy and Entertainment

Direct Reports: Philanthropy Manager x2 and Prospect Researcher

BACKGROUND

This role will be the charity’s strategic lead for Philanthropy and will be critical in establishing a new 

function at Teenage Cancer Trust. This role will provide expert leadership in the development of our 

philanthropy programme, have an extensive and highly developed specialist knowledge of the 

philanthropy market and personally manage a portfolio of the charity’s most valuable relationships with 

high net worth individuals.

Teenage Cancer Trust is therefore looking for a proven, senior major donor specialist to join the 

Fundraising Department as Head of Philanthropy. This is a new role to establish and head up a new 

team and will play a crucial part in shaping the future of Teenage Cancer Trust and its fundraising 

strategy.

As a motivated and experienced Philanthropy specialist, this is a great opportunity to shape a 

fundraising programme with real potential. You will inspire team members and influence wider internal 

stakeholders towards securing new income as part of a landmark 30th anniversary appeal. You will 

have negotiated and personally solicited donations of at least 6 figures, be used to working with 

fundraising databases, devising major donor stewardship programmes, and be conversant with GDPR. 

Your superb relationship-building skills and excellent communication abilities will identify and secure 

the support of individual philanthropists for Teenage Cancer Trust’s work. You will identify opportunities 

and influence senior stakeholders internally and externally to maximise these opportunities. You will 

play a key role in the development of a fundraising Board and personally manage these high-level 

relationships.

We would love to hear from candidates who can demonstrate their experience of effectively 

prospecting and managing high-value funder relationships, developing philanthropy strategies, 

alongside working in a target-driven environment and motivating your team. Importantly, we seek those 

driven by the desire, ambition and commitment to address the challenges facing young people with 

cancer today.

MAIN PURPOSE OF THE JOB

The Head of Philanthropy is responsible for setting up a new function at Teenage Cancer Trust to 

develop a portfolio of products to attract, engage, recognise and retain a range of high net worth 

individual supporters. Working across the organisation and with senior stakeholders to ensure that 

relationships with major philanthropists are effectively supported and developed. Develop and embed 

new processes for philanthropy across the Directorate, generating a pipeline of prospects and 

supporters. Excellent communication and influencing skills will be required to build exceptional 

networks and relationships.

The role will: 

• Bring significant expertise to establish a new function and philanthropy strategy, develop ways of 

working and processes across the Department, and the wider organisation, to enable the 

success of the programme.



• Lead the development of the Philanthropy strategy and robust business plans, using insight and 

analysis to enable evidence based decision making.

• Identify high net worth individual supporters and prospects and develop a suite of 

communications appropriate for this audience, ensuring every supporter feels valued, 

appreciated and informed.

• Create a broad range of products and giving opportunities including but not limited to a 

Development Board, Benefactors Scheme and Giving Circle. 

• Hold relationships with key high net worth individual supporters and prospects and make asks 

for six and seven figure donations as part of our core philanthropy programme. 

• Develop Cases for Support designed for high net worth individuals with Services colleagues and 

to involve these supporters at an early stage in discussions about future projects.

• Work closely with the Finance department and Fundraising Standards and Operations team to 

ensure effective operational support and restriction of funds for the Philanthropy programme. 

• Act as a champion for philanthropy and harvest ideas from across the organisation, in order to 

achieve buy in and embed a new function. 

• Present opportunities, successes and failures to key stakeholders, including CEO and Director 

of Fundraising on a regular basis. 

• Line manage direct and indirect reports, in line with Teenage Cancer Trust policies, and using a 

range of coaching, delegation and support as required. 

• Manage the Philanthropy team to deliver against agreed targets and KPIs, monitoring, 

evaluating and reporting back as necessary. 

• Select and manage contracts with external suppliers to deliver timely, compliant and cost 

effective activities. 

• Be responsible for ensuring compliance with all applicable laws and best practice, managing 

reputational risk.

ROLE FOCUS

Strategic Planning and Performance

Provide performance reporting and analysis for SLT and Trustees on the effectiveness of the 

investment programme in Philanthropy.

Develop a cohesive philanthropy strategy, focused on supporter needs, and the best outcomes for 

Teenage Cancer Trust.

Responsible for building relationships with hundreds of high net worth Teenage Cancer Trust 

supporters and prospects and high profile contacts.

To develop, implement and deliver Teenage Cancer Trust’s ambitious Philanthropy programme to meet 

multi million pound income targets and deliver organisational objectives.

Oversee an income budget of circa £1 million in 2020, rising rapidly to more than £3 million by year 5 

of our new fundraising strategy.

Lead the strategic development of HNWI income, ensuring that national activity supports historic 

relationships held at a regional level and visa-versa.

Management and Leadership

Lead, mentor, manage and develop the Philanthropy Team, providing strategic direction. Ensuring that 

their objectives are met, motivation is maintained and post holders are developed to the mutual benefit 

of the post holder and Teenage Cancer Trust.

Lead the strategic development of a high net worth (HNWI) pipeline (prospects and current supporters) 

ensuring we maximise our networks to drive income and wider opportunities for the charity.

Maintain and continually grow dynamic pipeline of prospects, ensuring that information is accurate and 



up to date, and report on pipeline to SMT and board members when required.

Maintain detailed and high quality prospect research, using our relationship database CARE and 

Teenage Cancer Trust’s networks to gather as much insight as possible

Work strategically with the CEO, SLT, Trustees, Development Board and Senior Volunteers to engage 

donors and prospects with Teenage Cancer Trust’s work, preparing high-level briefings for meetings, 

creating compelling events and drafting donor communications.

Manage and develop selected HNWI relationships delivering outstanding stewardship and driving 

significant new gifts to Teenage Cancer Trust.

Develop relationships with senior staff, Trustees and volunteers to open their networks and provide 

collateral including cultivation and meeting plans and ensure that peer to peer approaches are 

maximised.

Develop and launch a suite of Fundraising products to drive income including an Ambassadors 

scheme, a Development Board and a high level giving programme (Teenage Cancer Trust’s Hall of 

Fame).

Support the Philanthropy Managers to drive growth of the Fundraising products including, Teenage 

Cancer Trust’s Hall of Fame.

Work with Prospect Researcher to undertake research projects that support the Philanthropy Team’s 

strategy and a steady pipeline of qualified prospects.

Work collaboratively with other Heads of Fundraising and other colleagues across the organisation to 

ensure all opportunities are maximised and undertaken in the best interests of the charity (eg cross 

departmental pipeline meetings to identify potential HNWI corporate prospects and individuals giving 

through their private Foundations).

Work with the community fundraising teams to ensure that HNWI’s and prospect opportunities are 

maximised.

Work with the Music and Entertainment team (and wider teams) to deliver a programme of highly 

compelling “extraordinary” engagement opportunities and communications for prospects and donors.

Work collaboratively with Services and Marketing and Communications to engage them in the 

development of compelling cases for support that will attract and leverage high value relationships to 

fulfil our charitable aims and objectives.

Drive a supporter-centric culture and deliver a robust and ambitious Philanthropy strategy, supported 

by peer-to-peer fundraising, to realise income growth.

Identify and manage risk in line with Teenage Cancer Trust policies and processes.

Be a visible leader across the organisation, particularly with high value and senior stakeholders.

Relationships

Work directly with some of the charity’s most complex and valuable HNWI supporters and potential 

major philanthropists to inspire them to give six and seven figure gifts.

Proactively develop the charity’s network by building relationships with the charity’s Founders, 

Trustees and senior level volunteers, influencing at all levels to leverage their existing networks and 

cultivate new relationships.

Develop, implement and deliver HNWI supporter relationships strategies to achieve excellent 

supporter relationships through use of Teenage Cancer Trust’s CARE database.

Input and oversee the implementation of HNWI engagement strategies to enhance the donor journey 

and experience and to build lifelong commitment, utilising volunteer leaders as appropriate.

Support the Philanthropy team in the development of effective prospecting and stewardship plans 

based on our strategic needs.

Work collaboratively with the Services Directorate to understand our needs and gather insights to 

enable the development of cases for support. Influencing and developing this across the Directorates 

will be key to success.

Work collaboratively with the Impact and Outcomes Manager to ensure we have the evidence to 



Jobs at Teenage Cancer Trust in United Kingdom

support our need and attract high net worth individual supporters.

Financial Management and Planning

Drive and deliver an ambitious and sustainable multi million pound budget for the Philanthropy Team.

Meet and where possible exceed income targets and achieve ROI targets - driving cost efficiency, 

controlling expenditure, and applying resources in the most cost-effective way possible.

Drive the delivery of annual and quarterly business plans with budgets, forecasts and targets for the 

team that are credible, achievable and appropriate to Teenage Cancer Trust’s ambitions and 

intentions.

Set KPIs, analyse team performance and adjust the team’s strategy and approach as needed 

throughout the year.

Ensure our donor database (CARE) is used effectively for financial and KPI reporting, pipeline 

reporting / moves management) analysis, event management and prospect/donor management.

Act as a leader in the wider fundraising team, sit on the Fundraising Management Team, champion 

collaboration to maximise income and help to deliver the wider Departmental strategy by working on 

strategic projects.

Provide regular updates for the CEO and also briefings when required.

Provide Fundraising plans and updates for the Board of Trustees and attend Trustee meeting where 

necessary.

Ensure supporter insights are fed into the Philanthropy Strategy.

Work with the Services Directorate and Finance Team to develop and manage the process regarding 

specific funding propositions and the measurement and tracking of them.

Be responsible for having oversight of the restriction radar and the process around it, flagging risks 

and issues as they arise.

Participate actively as a member of the Fundraising Management Team, Fundraising Department and 

in wider Fundraising Department meetings.
Teenage Cancer Trust - 3 days ago - report job

- original job

© 2019 Indeed - Cookies, Privacy and Terms



Apply with Indeed

Saved

HEAD OF PHILANTHROPY
RAF Association

Leicester

Contract

£49,400 - £52,000 a year

HEAD OF PHILANTHROPY

Salary: *£49,400 - £52,000 (*Starting salary)

Fixed Term 12 Months Maternity Cover

Hours of work: 37½ hours per week – Full time

Location: Flexible

Required to travel regularly to HQ in Leicester and to events and meetings which may involve 

overnight stays

When one of the Royal Air Force family needs help, they turn to the RAF Association. We make sure 

serving and veteran RAF personnel (and their families) get the support they deserve. Demand for our 

welfare services is increasing and we need to grow our income in order to meet the need. We have 

therefore launched an ambitious programme to increase our fundraising income from £8 million to £13 

million in the next five years.

We need a talented and ambitious high flyer to lead our six-strong team in the development and 

implementation of our major gifts strategy. The candidate will play a key role in a multi-million pound 

appeal launching in early 2020. The candidate will also take personal responsibility for a portfolio of 

senior major donors, corporate partners, trust and influencer (appeal board) relationships.

The ideal candidate will have a significant track record in major gifts fundraising with evidence of 

successful solicitation of complex multi-year major gifts, be educated to degree level and hold an 

Institute of Fundraising diploma (or be able to demonstrate equivalent experience). The candidate will 

have experience of managing a philanthropy programme generating over £1M pa and have a detailed 

and comprehensive knowledge of the UK regulatory environment for major gift fundraising. Ideally, the 

candidate will have experience in the military/military charity sector.

We offer an attractive benefits package which includes 10% employer pension contribution, 36 days of 

holiday per annum and excellent development opportunities.



Jobs at RAF Association in Leicester

If you are interested please call our HR Team on 0116 464 5044 or apply via the email address as 

provided on Indeed. Job descriptions and application forms are also available to download on our 

website.

No agencies or CVs please.

The closing date for all applications is Monday 28 October 2019

Interviews will be held on Tuesday 12 November 2019 in Leicester

Job Type: Contract

Salary: £49,400.00 to £52,000.00 /year

Experience:

• Philanthropy: 5 years (Required)

• Major Gift Fundraising: 5 years (Required)

Education:

• Bachelor's (Required)

Licence:

• Institute of Fundraising Diploma (Preferred)

- Just posted - report job

© 2019 Indeed - Cookies, Privacy and Terms



Apply Now

Saved

Head of Philanthropy
British Red Cross

London

£52,000 a year

Head of Philanthropy

35 Hours per week

Contract type: Permanent

Salary: Circa GBP 52,000 per annum (Including inner London weighting)

Could you lead our Philanthropy team by developing an inspiring new strategy that will 

connect us with our philanthropists and prospects donors?

We're looking for a Head of Philanthropy to inspire and manage our Philanthropy team. In this London-

based role, you will be responsible for developing our strategy; ensuring we maximise opportunities 

and continue to provide high quality supporter engagement and experience.

We are looking for you to inspire and manage our Philanthropy team to maximise opportunities with 

philanthropists, ensuring the progression of a robust pipeline of prospects combined with high quality 

supporter engagement and experience. You will also manage existing relationships with 

philanthropists.

Reporting to the Director of High Value Giving, your natural leadership skills and broad knowledge 

base within fundraising will be essential in ensuing we raise vital funds to support people in crisis.

You will be externally focused, building networks in donor communities and managing a portfolio of the 

charity's most senior donors and prospects.

This is a fantastic opportunity to hold a key post within the High Value Giving department and will work 

collaboratively with peer Heads of Programme Funding; Corporate Partnerships, Trusts and Statutory 

to maximise opportunities for the Fundraising and Supporter Directorate.

You will work closely with the organisation's Trustees, Executive and Senior Leadership team to build a 

strong culture of philanthropy. We are looking for an ambitious leader who can lead our team through a 

time of change and deliver results.

British Red Cross

763 reviews
Read what people are saying about working here.



Making a difference, one penny at a time.

The fundraising and supporter engagement directorate enables us to help people in crisis by raising 

much needed income.

The changes over the past few years to the fundraising environment mean we need to be agile in how 

we approach fundraising. We're now entering an exciting time as we develop a new fundraising 

strategy that will provide a transformative and fresh approach to how we raise funds and engage with 

our supporter base.

The High Value Giving & Events Department is a key part of the Fundraising Division and looks to 

maximise the income raised from Companies, Trusts and Statutory funders, Philanthropists and 

through prestige events.

This role might be for you if

• You're a leader - you'll be able to hit the ground running, shake things up, and embed a strategic 

forward-thinking approach.

• You're experienced - you have a proven track record of raising six and seven figure donations 

and maximising opportunities with high net worth donors

• You have a thorough understanding of the UK philanthropy market and the relevant legislation 

and GDPR requirements which can impact upon it

• You're equally skilled at presenting, negotiating and influencing, whilst you can build quality 

relationships across a diverse range of internal and external stakeholders

• You're a strategic thinker - comfortable and experienced in budgeting, forecasting and reporting

• You're a team player - working work colleagues and wider team to integrated and effective 

approach

Closing date for applications is (23:59), Sunday 13th October 2019.

First stage interviews will take place week commencing, Monday 21st October 2019.

Second stage interviews week commencing Monday 28th October 2019.

We offer multiple staff benefits, these include:

• 36 days holiday (including Bank Holidays)

• Option to buy an extra 5 days annual leave

• Up to 6% contributory pension

• Flexible working policy

• A little bit more about us

The British Red Cross help anyone, anywhere in the UK; get the support they need if crisis strikes. 

From hiring a wheelchair or dealing with loneliness, to adjusting to life in a new country - we're there 

when you need us.



Jobs at British Red Cross in London

Our organisation was born out of a desire to bring help without discrimination. Impartiality and 

neutrality have been central values for the Red Cross since we started.

At the British Red Cross, we're looking for the best people to help us provide support to millions of 

people affected by crisis in the UK. We want our team to reflect the diversity of the communities we 

serve, offering equal opportunities to everyone, regardless of race, colour, religion or belief, sex, 

sexual orientation, gender identity, age, or disability.

Diversity is something we celebrate and we want you to be yourself at work, and feel you're in a great 

position to help us spread the power of kindness.

In the British Red Cross we will not tolerate any form of misconduct, including sexual harassment, 

exploitation and abuse. We have a code of conduct in place, and are committed to creating a culture of 

integrity in the organisation where misconduct is not tolerated, situations of abuse are quickly 

investigated and perpetrators are dealt with effectively.

If you are appointed to a role within BRC you will be subject to the organisation's Code of Conduct, a 

copy of which you can find on our website.

As part of its recruitment and selection process the British Red Cross undertakes DBS (Disclosure and 

Barring Service) checking of all individuals who regularly work with or have access to children and 

vulnerable adults.

If driving is an essential requirement of the role, appropriate driver checks will be completed in line with 

current policy.

The British Red Cross, incorporated by Royal Charter 1908, is a charity registered in England and 

Wales (220949) and Scotland (SC037738).

Follow us on Twitter @RedCrossJobsUK and on Linked in - British Red Cross, to hear about our latest 

job vacancies.

Connecting human kindness with human crisis
British Red Cross - 12 days ago - report job

- original job

© 2019 Indeed - Cookies, Privacy and Terms



Apply Now

Saved

Head of Philanthropy
Prostate Cancer UK

London

£55,000 - £57,000 a year

Head of Philanthropy

£55,000-£57,000 per annum depending on experience

Full-time, 37.5 hours per week

Permanent

Based at Counting House, London Bridge

What the job involves

We have an exciting opportunity for a senior major gift fundraiser to join the team as Head of 

Philanthropy. This is a fantastic time to join as we plan for accelerated income growth over the coming 

years in line with our engagement strategy. We know we have the ingredients to create even more 

long-lasting relationships with supporters, using our audience focussed, insight-led approach and our 

focus on customer experience. We are looking for someone who is passionate about inspiring high 

value supporters about the work of Prostate Cancer UK, developing exceptional supporter 

relationships.

What we want from you

We are looking for an experienced fundraising professional with a track record of growing income from 

major donors and trusts, and a creative approach to designing an engagement strategy and plan for 

these audiences that leaves them feeling uplifted by the experience.

You will be a proactive and energetic individual with a high level of emotional intelligence and strong 

influencing skills, as you forge and maintain relationships with individuals in senior positions, such as 

trustees. You will also be a strong people manager and will lead and develop your team effectively. We 

will expect you to be highly collaborative and people focused, able to work well across teams to spot 

opportunities and generate commitment and enthusiasm for your work.

Prostate Cancer UK

3 reviews
Read what people are saying about working here.



Jobs at Prostate Cancer UK in London

You will take a lead on exciting new major giving initiatives, such as the feasibility of a major 

fundraising appeal, as well as ensuring our approach to high value fundraising is strategically focussed 

and coherent.

Why work for us?

We have a simple ambition – to stop men dying from prostate cancer. Through shifting the science 

over the next 10 years to focus on radical improvements in diagnosis, treatment, prevention and 

support, we can make prostate cancer a disease the next generation of men need not fear. Be part of 

a team that will put an end to prostate cancer being a killer.

The support we’ll provide

Join our team and you’ll be working at an award-winning charity that will help you learn, develop your 

skills and expertise, and achieve your highest aspirations. We provide everything you’d expect from a 

professional organisation – competitive benefits package, contributory pension scheme, life insurance 

and season ticket loan – but much more besides. Work with us and you’ll see your efforts pay off as 

we fight for a better future for men.

For more information and to apply online go to www.prostatecanceruk.org/careers

Got a question? We’re here to help hr@prostatecanceruk.org

Closing date: midnight, 13th October 2019

We welcome applications from all sections of the community. Prostate Cancer UK is a registered 

charity in England and Wales (1005541) and in Scotland (SC039332). Registered company number 

02653887.

MyPeopleBiz - 18 days ago - report job

- original job

© 2019 Indeed - Cookies, Privacy and Terms



Apply Now

Saved

Senior Philanthropy & Trusts Manager
Battersea Dogs & Cats Home

London

£50,000 a year

We are looking for a Senior Philanthropy & Trusts Manager to contribute to the development of the 

Philanthropy & Trust strategy and budgets and lead the team to deliver them. This will include growing 

the prospect and donor pools for both Trust and Major Donors and ensuring the team’s donor 

development plans reflect best practice in cultivation, solicitation and stewardship. The postholder will 

lead on a small number of high-level donor relationships, including being a key point of contact for 

Battersea’s Development Board and Giving Circle.

About us

Battersea is here for every dog and cat and has been since 1860. We are a leading animal welfare 

charity and over the last 150 years we’ve grown from one home in London to three rescuing and 

rehoming centres across the South East. With c500 staff and 1000 volunteers, we have cared for over 

three million vulnerable animals We also campaign tirelessly to make things better for dogs and cats; 

sharing our expertise and educating the public and policymakers about responsible pet ownership. 

Join us and make a difference for every dog and cat.

Our Fundraising Team

Battersea’s multiple award-winning Fundraising department raises around 60% of the Charity’s total 

income. Working with colleagues across the organisation, we provide members of the public and 

organizations with opportunities to engage with Battersea and to support our work. Through continued 

investment, net fundraising income has risen from just £100,000 in 2010 to £12m in 2017, and we aim 

to reach a net income of £18m by 2020 to make sure Battersea can be here for every cat and dog now 

and in the future.

Philanthropy and Partnerships works to engage philanthropists and partners to support Battersea’s 

current and future work; helping them to understand the dramatic difference their donations can make 

to the work of our charity.

Within Philanthropy and Partnerships, sits the Philanthropy and Trusts team. We build and nurture 

special relationships with incredible individuals and charitable trusts who have the potential to give 

five-, six-, and seven-figure gifts to support the care of our animals.

Battersea Dogs & Cats Home

14 reviews
Read what people are saying about working here.



Philanthropy Manager jobs in London

Philanthropy Manager salaries in London

What we can offer you

Our dedicated people mean that we can be here for every dog and cat. Whether you are sharing an 

office with our dogs or directly caring for our cats, our animals show their appreciation every day. There 

is no better reward than seeing the difference you make to the lives of our dogs and cats first-hand; 

although we also provide a wide range of employee benefits, including:

• 28 days of annual leave (plus 8 days paid public holidays) per year

• Generous pension contributions – up to 10% employer contribution

• Free healthcare cash plan, where you can claim for a range of treatment including dental 

(£120), optical (£120), physiotherapy, chiropody and acupuncture (£300) every year

• Annual interest-free season ticket loans

• Discounted gym memberships and cycle to work schemes

• Life insurance

So, if you are passionate about dogs, cats and about our work, then we’d like to hear from you.

For full details, including our job applicant privacy notice, please download our recruitment 

pack. You can apply by visiting our online application portal. All applications must be submitted before 

the closing date advertised.

Battersea Dogs & Cats Home - 10 days ago - report job

- original job

© 2019 Indeed - Cookies, Privacy and Terms



Apply Now

Saved

Fundraising, Marketing and Communications Director
Animal Free Research UK

Hitchin

Permanent

£55,000 a year

Hitchin, Hertfordshire 

Do you have experience of achieving significant income from individual giving or securing great 

partnerships between Trusts, major donors and charities? 

Do you want to help realise our vision of a world where human diseases are cured faster without 

animal suffering? 

Animal Free Research UK is looking for a Fundraising, Marketing and Communications Director to 

lead our vibrant team. This new post has been created to help us develop and deliver our fundraising 

and marketing strategy, maximising existing revenue, leading the growth and diversification of income 

streams, and building awareness with new audiences, with a particular emphasis on philanthropy and 

individual giving. You’ll enjoy developing compelling propositions, meeting new people, and building 

mutually beneficial partnerships with Trusts and Foundations, Major Donors and key influencers. 

We are looking for someone with leadership experience at senior management level within the third 

sector, an ability to adapt, innovate and inspire, and who always delivers work to a high standard. 

Excellent written and verbal communication skills are a must (formal proposals, in-person, online and 

social media). 

Sound like you? Would you like to know more? We have a salary of £55,000 DOE available + pension 

+ potential for home working 2 days per week, and more importantly, the freedom and flexibility to 

make this role your own. 

To apply for the role of Fundraising, Marketing and Communications Director, please apply via the 

button shown, or for more information, email us or call for an informal discussion. 

This vacancy is being advertised by Webrecruit. The services advertised by Webrecruit are those of an 

Employment Agency. 

Additional Keywords: Fundraising, Marketing and Communications Director, Marketing Director, 

Fundraising Director, Communications Director, Senior Communications Manager, Senior Fundraising 

Manager, Senior Marketing Manager, Senior Marcoms Manager, Head of Fundraising, Charity.
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